
S/N 47 

Job Title Insulation Supervisor 

Role Supervise and coordinate activities of applying or removal of hot and cold insulating 

materials to exposed surfaces of equipment, for example, vessels, air ducts or pipes. 

Qualification HND or Diploma in related discipline or its equivalent. Alternatively, a trade test 

witnessed by COMPANY discipline Engineer. 

Experience More than 10 years’ experience in insulation (especially cryogenic insulation), shot 

blasting and painting works preferably in the petrochemical/oil and gas or power 

generation industry with at least 5 years as Supervisor. 

Job Skills a. English language read, write and speaking to IELTS level 4. 

b. Able to work with computers, word, excel, and windows. 

c. Meet all requirements for insulator skills as stated in S/N 48. 

d. Able to organize the materials and equipment for the WORK. 

e. Able to read drawings, isometrics, etc. 

Personality Good interpersonal communication skill, supervisory skills, problem solving and time 

management skills. 

Principal 

Responsibilities 

a. Identify hazards relative to the WORK. 

b. Application of different insulation and painting systems, materials fabrications and 

application methods, especially the cryogenic insulation materials and application 

methods. 

c. Investigate a problem, do testing and propose repair methods relative to the WORK. 

d. Plan and organize associated activities insulation requirements, mechanical 

equipment, structures, etc. well in advance. 

e. Organize up to 10 Insulators and helpers to carryout multiple insulation activities. 

f. Assess the amounts and types of insulation needed, and methods of installation, 

based on factors such as location, surface shape, and equipment use 

g. Ensure compliance to all relevant company policies and standards, maintenance 

business processes and provide input into the development of area-specific 

procedures and standards 

h. Ensure that all insulation material is protected from weather conditions or physical 

damage. 

 


