Ministry of Commerce, Industry, and Investment Promotion | Job Description
Executive Director, Programme for Enhancing the Commercial and Investment Environment in the
Governorates

1. Job Title

Executive Director, Programme for Enhancing the Commercial and Investment Environment in the Governorates

2. Reporting Line

« Direct reporting line: Head of the Programme Management Office (PMO), pending confirmation of the exact title by Human
Resources

« Indirect reporting line: His Excellency the Minister of Commerce, Industry, and Investment Promotion, as the overall sponsor
of the four executive programmes

e Accountability framework: quarterly review with the Financial and Economic Committee of the Council of Ministers through
the PMO

3. Direct Reports and Team Composition

» Governorate development specialists: 3
« Economic and investment analyst: 1

4. Job Purpose

The Chief Executive Officer leads the design, execution, and impact realisation of the Programme for Enhancing the Commercial
and Investment Environment in the Governorates under the supervision of the Programme Management Office and within the
governance framework approved by the Ministry, with the mandate of developing the business environment and stimulating
investment across the eleven governorates of Oman by identifying each governorate’s competitive advantages, enhancing
promising economic sectors, attracting local and foreign investment, and contributing to balanced economic development across
the governorates

5. Key Responsibilities and Accountabilities

» Translate the programme objectives into an annual operating plan with prioritised initiatives, milestones, and resource
allocation

e Establish an economic database for the governorates

« Design and prioritise initiatives that enhance the business environment across the four governorate patterns: urban
concentration; industrial and logistics corridors; balanced local-market governorates; border, low population-density, or
strategically located frontier governorates

e Form the programme team, prepare the workplan, and coordinate with the Governors and the relevant entities

« Lead the multi-phase executive plan: preparation and foundation; current-state study including field visits; investment
opportunities development; investment promotion; business environment improvement

« Execute the field visit programme of 110 visits over the programme cycle (2 visits per governorate per year across 11
governorates)

« Prepare investment opportunity files, develop promotional materials, and organise meetings with investors

« Analyse investment challenges, recommend improvements to the business environment, and follow up implementation of
initiatives

« Coordinate with the Governors and the Wali offices, sectoral entities, and local private sector representatives

« Interface with the other three executive programmes, particularly the Export Development Programme and the
Manufacturing Industries Development Programme, to ensure governorate-level alignment

e Track and measure initiative execution and its impact against the KPIs set out below

* Prepare periodic reports for the Programme Management Office and the Minister, including input to the quarterly briefing for
the Financial and Economic Committee of the Council of Ministers

* Maintain dashboards and analytics that link delivery to the programme KPIs
e Lead, develop, and evaluate the programme team
« Build technical and institutional capability within the team to sustain delivery momentum

6. Performance Indicators

* Private investment to GDP ratio: 19.7% in 2026, and 21.5% in 2030 (source: 11th Five-Year Plan)

» Contribution of the manufacturing sector to GDP at constant prices: 9.7% in 2026, and 10.4% in 2030 (source: 11th Five-
Year Plan)

* Non-oil exports as a percentage of total national exports (excluding re-exports), annually: 48% by 2030, and 60% by 2040
(source: MOCIIP Objectives and Targets Scorecard)

» Business Readiness Index: above 79.58 by 2030, and above 81.55 by 2040 (source: Vision Document)

e Number of initiatives enhancing the business environment

* Number of local and foreign investments attracted into the governorates

« Growth rate of commercial activity in the governorates

« 110 field visits over the programme cycle (2 visits per governorate per year across 11 governorates)

7. Required Academic Qualifications

Subject to HR endorsement Page 1/ 4



Minimum: a Bachelor’s degree from a recognised university in economics, development economics, public administration,
business administration, regional or urban economic development, or a related discipline
Preferred: a Master’s degree in a related discipline

8. Required Years and Type of Experience

Minimum 10 years of relevant experience, of which at least 5 years are in a senior leadership role
Experience in governorate-level economic development, investment promotion, or sub-national policy execution is essential
Experience working with or within Omani government entities is preferred

9. Required Professional Certifications

Preferred: a recognised programme or project management certification such as PMP, PgMP, or MSP

10. Technical Competencies

Strategic planning and execution

KPI design and impact measurement

Institutional coordination across government entities
Senior-governance report writing

Data-informed decision making

Governorate-level economic analysis

Sub-national investment promotion

Governorate-level investment opportunity assessment
Public and private sector engagement at sub-national level

Behavioural and Leadership Competencies

Strategic leadership

Results orientation and accountability

Institutional collaboration

Integrity and professional confidentiality

Senior stakeholder management

Team development and capability building

Resilience under the demands of public-sector leadership

Diplomatic and inter-governmental skill in engagement with Governors’ offices and Wali-level interlocutors

. Language Requirements

Arabic: full professional fluency, essential
English: full professional fluency, essential

. Key Stakeholder Interfaces

Internal: Head of the Programme Management Office (PMO)

Office of His Excellency the Minister of Commerce, Industry, and Investment Promotion
CEOs of the other three executive programmes

Office of Empowering Specialisations

Office of Empowering Supporting Platforms

MOCIIP directorates and specialisation functions

External: The eleven Governors and their offices

Governorate-level private sector

National Centre for Statistics and Information

Travel and Working Conditions

Muscat-based, with a hybrid working pattern aligned to Ministry policy
Significant domestic travel: at least 110 governorate visits over the programme cycle

. Other Requirements

Omani nationality: a hard requirement

Commitment to professional confidentiality on commercially and governmentally sensitive matters

Adherence to the Civil Service Law and Ministry policies

Acceptance of the PMO governance framework and the quarterly reporting and review cycle with the Financial and Economic
Committee

Subject to HR endorsement Page 2 [ 4



Bl Cuagll | i) g g s dsLivall g 3 lail) 30 5 g
Cilalacall 4y jlafiiad) g Ay jLail) Adad) 3 a0 geali yal 345N aal)

oAbl panadl 1

lalacall A el 5 A laill Al 3 a5 gealid (2l aall

400 Al 2

(PMO) Al gl ) 5513 i (o5 75 pblaall Y1 Apel
Gl ol alall el Aty ¢ LT g i g deliall 53 ladll yi s llae 15 8lall e Al
£155 50 alina FulaBY 5 ALl Al oAbl 2y 5l Ana) ) sl lisall )

S Sy pilead) 3240 .3

2 llalad) s Jladl
:I_ :Lﬁ)t“‘:‘h‘} Lgdhéﬁ\ dl;.q

Add gl (e 2 2 .4

A gl ) 8 1a) i ol ) chund llacall A Lt 5 A Lol A 5y 3a3 ey i ki’ 5 S5 sl 5]yl 3 5y
A (e lee Al cladlae calide & HainY) juiady Jlee ) Ry ohat Cangs @l g 630 38l (e inall 4aSsall ) cpaniag
Bl (3ain3 3 ale) s cduia¥)y Adadl) il Leiul) Cida g csas ) gl AusleaB®y) cleladl Sy jat s ddadlae JS) Al Ul 3all yaa

Ciladlaall (45 )) giall alai@y)

i ) algall g Sl g5l |5

) sall a5 55 A 51 Cildasiall 5 2 5) $81 3 ) jalaall Gpanati Ay sins Al Adad ) eyl Ciloal das 3
Ciadlaoll dpalaid) cilily sac 8 o L)

Jlae ) Ay a3 A <l abaal) iy o5l i 5 apana

imall Clgall 5 Cplailaad) ae Gauiil) § Jasdl Adad slac ) 5 galiyall (3 8 (i

oAl skt sdlasall <l 3l @l Lay Gl 5l aada sl Al 5 ¢l 5 slac Y1 tdal el Baseie 4l ddadl) 30l
Jlee Y1 Ly G €5 L) ey 9 5l 64 laiinsY)

(Aailan 171 e g ddadlae S U0 3) geabionl 3,50 IR 3,05 110 @l Al il el s 2
Coainnall pe ol andat g duag g 55 3 ga g A HlaiinY) a dll Cildle dlac )

<l palaall 2,858 Aalia 5 Jlee V) &y Cpraal il 58 i g A Hlefins¥) clgaail) Jolas

) (5 sl e palall g Uail) Yias s cdie Uadll cilgall 5 Y 5l iS5 Galailaall ge (gpnsil

Ohae 8 paiaal gl 50 Ay gal) e liall A s 5 <l jobiall pail el 0 dali (5 Y1 A2l mal yall aa Je i)
Cillailaall (5 ghua e JalSal el

oY)l pipe Jilie by il 5 ) jalaall 2l g dalia

e 55 Galaar Aaalaiiy) o Aallal) Aiall 2l adl) ddala DU A 50U DAl b L Lay ¢y 40y eall o ladl slac)

zealial) ol ) 8 ey il Jay 55 Dl g e shaa il gl glas

ol a5 0 0 gkt 5 geald yall (33 )8 3oL

28l od 5 e Jadlay Loy (5 8l s 5l 5 4al) 0l yadl) ey

45 llaal) dpaa sy D 3al) 7

et s/ Gusay IS Aa a1 58y asll

LJM‘SJ#\&\,:\JQ\J:\M.S

Subject to HR endorsement Page 3 [/ 4



6ol a8 ge 8 JEY) e Ol g 5 g A8Dall <13 5 Al (e 4 1.0 (a1 sl
b sl s sl e clulud) 3855 8 o Qlaiull mys 53 8 s ¢ ApaliaB®V) dasill 85 i diady
Olee Alaliy dpa Sall Sleall Jala 5l aae Jae 358 1 Jad)

dadl) cplich 10

Qaill 5 el iy Jagdasdl)
(s pal) (Gaanil

Llall lgall dga gl el alac)
bl Je 45‘-‘"‘” Al Al

g baBY) Jalasil)

Jlaiiuy) GIB.

o)l ) i

uaidll g ebd\ &Unﬁ\ & Jelatl)

4 slud) g Aaldl) cileligt) 1

Loal yiuY) salal)

Uplusall 5 iliill g a5l

(e 3all O sl

Aigall 4 yud) 5 Aal 330

u.\!j}umj‘ JL}S & ClaSkal) SJ\JJ

) el g (3o )y e

o sSall Jaally ddasi yall elie Y1 Jaad e 5 0l 5 45 g yall

3Y 0 5 Cpadailadl) Cil€a pa Jalaill 3 Lpuns 5all 5 Fusla shoall 316

Jard) g kg i) 12

'&J\)}M&L\Lu\ﬂu@qé&\;ﬁauﬁd&lam&m&d.aﬂ\)h
N PP ENR I
s A cldkia 13

ol Jo i tiilenl) dpial)
L sSa 5 Lyl dlisal) e gum gall 8 diguall 4y pually o) 530N

Subject to HR endorsement Page 4 [ 4



